
Did You Know…. 

 

 In an FSA, (Flexible Spending Account) employees may set aside on a pre-

tax basis a pre-established amount of money per plan year. The employee 

can use the funds in the FSA to pay for eligible medical or dependent care. 

 An employee who participates in the FSA must place a certain dollar amount 

into the FSA each year. This "election" amount is automatically deducted from 

the employee's check (for that amount divide by the number of payroll 

periods). In the Medical FSA the total dollar amount of your election is 

immediately available for your use. 

 You must re-enroll every year.  Open enrollment for a FSA account is held 

every November for a January 1st start. 

 The grace period is a timeframe up to 75 days after the end of the official 

plan year during which employees may use up any funds remaining at the 

end of the plan year. For example (for illustrative purposes only), if the 

plan year runs from July 1-June 30, the grace period for that plan may 

continue up to September 15. If an employee incurs an expense after June 30 

but before September 15, they can utilize the remaining funds from the 

previous plan year and submit requests for reimbursement. In addition to the 

75 day grace period, plan participants have an additional 90-day run-out 

period in which they can submit requests for reimbursement for expenses 

incurred during the dates of service within the plan year and grace period.  

**Important the Ewing Public Schools plan year runs from Jan 1st 

thru Dec. 31st.  Our grace period ends in March and the runout date 

ends in June.  For specific dates refer to your account on MyTasc 

Online website. 

 It is important to be conservative in making elections.  FSA Funds for medical 

rollover up to $500 per year.  Anything over that amount must be used by the 

run-out period or you lose those funds.  There is no rollover for Dependent 

Care.  Please keep track of your balances on the MyTasc Online website or 

MyTasc mobile app. 

 Using the grace period for purchasing eligible over-the-counter items are 

ways to utilize leftover FSA funds.  To review a list of eligible expenses please 

refer to the TASC website. 

 You can order additional TASC Cards for your spouse or dependent.  Each 

participant receives one additional card for their spouse or dependent free of 

charge.  A $10.00 fee will apply for each subsequent TASC Card generated.  

Request additional cards online through your TASC Account.  If your TASC 

Card is lost or stolen, there is a $10.00 reissue fee.   www.tasconline.com 

 You may change your FSA elections during the Plan year only if you 

experience a change of status such as:  a marriage or divorce; birth or 
adoption of a child or a change in employment status. 

 

 

Don’t see an answer to a question you may have?  Call us 
on x1501 or x1502! 

 

http://www.tasconline.com/

